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Abstract 
This study aimed to determine students’ career understanding on the 
career decision making self-efficacy of Junior High School students in 
Central Java Province. The study used qualitative method, comparative test 
for data analysis, and self-efficacy scale to collect the career decision 
making data of students who have and have not gained career 
understanding. In this way, Bandura’s theory of self-efficacy was used as a 
framework theory, while cluster random sampling was employed to collect 
the study sample (N = 311). The data collection was done through a direct 
survey using 25 questions regarding career decision making self-efficacy 
(CDSE-SF) and career understanding questionnaire. Based on the data 
analysis, the researchers found significant differences in CDSE-SF results of 
students who have gained career understanding and not, including (1) 
Understanding of various alternative jobs (t(311) = 4.911, p < .000), (2) 
Information on the world of work requirements (t (311) = 4.602, p <.000), 
(3) Information on job vacancies (t(311) = 4.111, p < .000), and (4) 
Understanding of job qualifications (t(311) = 3.460, p < .001). These 
findings recommend the students to improve their career decision making 
using career guidance and counseling strategies in form of various 
alternative services, such as career counselling services, group guidance, 
classroom service, and even support from other parties. 
  
INTRODUCTION 
Education, for example, formal education is an important medium to improve human 
resources quality, help human grow and develop potential within, and provide future 
education for every individual (Depdiknas, 2003). This importance urges countries to assist 
their citizens by providing ideal education so that the national education goal, namely 
providing suitable curriculum and instructors for individual development in career 
specialization can be realized. 
Career affects human life happiness as a whole. Therefore, the accuracy of career 
selection and decision making becomes a prominent point in the journey of human life. 
Career decision starts from adolescence period or at Junior High School level aged between 
11-15 years. In this period, adolescents have been able to think abstractly and hypothetically, 
predict what may happen, and plan their future (Steinberg, 2014). Junior High School 
students’ career maturity covers career insight and readiness, ability to describe various jobs, 
gain education and activities related to self-abilities (Kebudayaan, 2016). Career decision 
making is a significant developmental task which takes place at the end of adolescence and 
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early adulthood period. Accordingly, adolescents can perform such task if they can 
understand abilities (general intelligence, special talents, academic achievement, and work 
skills), vocational interest, and personal characteristics. However, not all of them can fulfil 
these requirements due to lack of motivation in career selection involvement, lack of self-
understanding, lack of environmental understanding, and lack of knowledge about 
relationship between self and environment (Breeding, 2008). 
Career decision making is strongly related to self-efficacy. According to Bandura 
(2010) self-efficacy is defined as one’s assessment of his abilities to plan and carry out 
actions that lead to a particular goal. The term popularized by Bandura (1969, 1989) also 
refers to belief in one’s abilities to manage and implement his actions to pursue goals. In other 
words, self-efficacy is self-assessment regarding competencies used to accomplish specific 
tasks. Career decision making belief or career self-efficacy is considered as a determinant 
factor which affects career decision making processes (Palazzeschi, Levin, & Gati, 2015). It is 
also described as the extent to which someone succeeds in completing particular tasks and 
performing actions in the process of career decision making, such as self-assessment, job 
information collection, goals determination, future plan, and problem solving (Betz & Luzzo, 
1996). In addition to this, Junior High School students should know how to do career decision 
making. Taylor & Bertz (1983) state that CDSE-SF is important to one’s career decision 
making. It covers several cognitive outcomes and career behavior aspects, such as career 
determination, career decision making, career optimism, career commitment, and many 
others. Bandura's theory states that career decision self-efficacy is the main mediator for 
behavior direction and behavior change direction (Betz, Hammond, & Multon, 2005). Self-
efficacy of career decisions has become a theoretical and empirical concern, as well as its role 
in predicting a person's behavior or the direction of choosing a person's behavior (Song & 
Chon, 2012). Pambudi, Mulawarman, & Japar (2016) proved that students have a high level 
of self-efficacy, can do good career planning. 
Work fields are increasingly differentiated or specified, so applicants should have 
higher abilities to get a job. The transition of school level to university or higher education 
level is one important step to pursue career success in the future, while career planning failure 
may be influenced by current decision making (Koen, Klehe, & Vianen, 2012; Savickas, 
2012; Nilforooshan & Salimi , 2016). Unfortunately, in reality, there found many High 
School students feeling confused about career decision making, meaning that not all students 
are able to make the right decision. It is in line with data collected from a case study regarding 
the stability of career decision making by the eighth grade students of Sudirman Ambawara 
Islamic Middle School that the students had low career maturity qualifications (Purnamasari, 
2015). Another finding from Ragasukmasuci (2013) who investigated the ninth grade students 
in Public Junior High School 9 Bandung indicated that 79% of students were confused about 
choosing High School, 71% of students have not yet been able to solve their own problems 
when choosing school to continue their study, and 72% of students were not courage to 
express their ideas about school to choose. Also, a study by Malichah (2014) revealed that the 
students of Public Junior High School 3 Prambanan felt hesitant in decision making and most 
of them have not yet made a choice after graduating from their Junior High School. Similarly, 
Iskandar’s study (2015) which investigated career guidance programs designed based on the 
career decision of the ninth grade students of Public Junior High School for Islamic Education 
2 Bandung concluded that students were confused and still influenced by parents or their 
peers so that the career they decided was not originally based on their interest. Edwards & 
Quinter (2011) proved that junior high school students did not know accurate career 
information which resulted in low knowledge of career opportunities. 
Given the burden of the above problems, there were some problems arouse, such as how 
to prepare for the future, kinds of education to take to obtain the expected job or career, and 
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how to get that job or career. These situations become problems faced by students in planning 
their career. Also, these may arise due to lack of information, such as requirements and 
professional interests needed to achieve a particular career. Therefore, students need to have 
sufficient information on their future school to help them make a choice. 
 
Rationale of the Current Study 
After previously making a survey, obtaining information regarding students’ problems 
in career, and reviewing some studies related to career decision making self-efficacy, 
students’ career understanding on career decision making self-efficacy became the focus of 
this study. To do so, the researchers employed Career decision making self-efficacy (CDSE-
SF) (Betz & Klein, 1996) as the main instrument in measuring the level of self-efficacy in 
career decision making with indicators that include 1) Self-appraisal, 2) Occupational 
information, 3) Goal selection, 4) Making plans for the future, and 5) Problem solving. 
 
Objective 
Since there found a study limited to Junior High School career understanding, the 
current study focused on investigating the difference in self-efficacy and the career decision 





The participants in this study were Junior High School students in Central Java 
Province, while the sample was representative residency chosen randomly and resulted 311 
respondents. To obtain their data, the researchers used an adopted instrument that has been 
back-translated into Indonesian. For more, students’ career decision self-efficacy was 
measured using an adopted instrument of career decision making self-efficacy (CDSE-SF) 
(Betz & Klein, 1996) and questionnaire of students’ career understanding.  
 
Instruments 
Following instruments were used to access study constructs. 
 
Career understanding questionnaire 
Career understanding questionnaire consists of 4 aspects, namely 1) understanding of 
various job alternatives, 2) Information on the world of work requirements, 3) Information on 
job vacancies, and 4) Understanding of job qualifications. This closed questionnaire was 
aimed at sorting out students who have and have not admitted that they have career 
understanding. 
 
Career decision making self-efficacy (CDSE-SF) 
CDSE-SF consists of 25 items and was developed from 5 indicators, namely 1) Self-
appraisal, 2) Occupational information, 3) Goal selection, 4) Making plans for the future, and 
5) Problem solving. The scale value was interpreted using Likert scale, covering 1 (not sure) 
to 5 (strongly sure). The higher score students obtained, the higher their career decision 
making self-efficacy would be. Further, this instrument got a reliability value of .786 
Cronbach Alpha that was designed and developed by Betz, Klein, & Taylor (1996). 
 
Procedures 
This study began with contacting schools and asking for permission to involve students 
to participate. Once the approval was obtained, the researchers came to the class on the agreed 
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date, distributed informed consent forms to students, and asked for students’ willingness to 
participate in this survey. After the participants accepted the questionnaire and letter telling 
the objectives of the study, they were asked to fill the questionnaire and handed in to the 
researchers for its confidentiality. After that, the data were analyzed using t-test. 
 
RESULTS AND DISCUSSION  
Results 
The data of this study were collected through the career decision self-efficacy scale that 
has been filled by 311 students. The results were categorized into two, namely the students 
who have and have not gained knowledge about career understanding including 1) 
understanding of various job alternatives, 2) Information on the world of work requirements, 
3) Information on job vacancies, and 4) Understanding of job qualifications. 
Students’ differences in career understanding was determined using t-test. In terms of 
various job alternatives understanding, the researcher gained the score of (t(311) = 4.911, p < 
.000) covering all aspects of CDSE-SF 1) Self-Appraisal, 2) Occupational Information, 3) 
Goal Selection, 4). Making Plans for the Future, and 5) Problem Solving. The details can be 
seen in table 1. 
CDSE-SF test results showed differences between students who have and have not 
understood information on the world of work requirements indicated by the value of t-test. 




N SD t p 
Self-Appraisal 
Yes 258 2.49696 
5.367 .000 
No 53 4.20096 
Occupational Information 
Yes 258 5.37172 
5.077 .000 
No 53 5.75144 
Goal Selection 
Yes 258 3.39264 
3.920 .000 
No 53 5.02786 
Making Plans for The Future 
Yes 258 3.44358 
4.350 .000 
No 53 4.95890 
Problem Solving 
Yes 258 3.42155 
3.922 .000 
No 53 4.80233 
CDMSE 
Yes 258 14.92982 
4.911 .000 
No 53 23.07148 
  
Table 2. CDSE-SF test results among students who have understood various information 




N SD t p 
Self-Appraisal 
Yes 239 2.52161 
4.590 .000 
No 72 4.04704 
Occupational Information 
Yes 239 5.39252 
4.571 .000 
No 72 5.77999 
Goal Selection 
Yes 239 3.37849 
4.350 .000 
No 72 4.66096 
Making Plans for The Future 
Yes 239 3.37337 
4.203 .000 
No 72 4.85752 
Problem Solving 
Yes 239 3.45222 
2.860 .005 
No 72 4.65391 
CDMSE 
Yes 239 15.04450 
4.602 .000 
No 72 21.82015 
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The differences were found significant by having the score of (t(311) = 4.602, p < .000), 
covering all aspects of CDSE-SF 1) Self-Appraisal, 2) Occupational Information, 3) Goal 
Selection, 4) Making a Plan for the Future, and 5) Problem Solving. The table 2 presents the 
data in detail. 
CDSE-SF test results showed differences between students who have and have not 
understood information on job vacancies indicated by the value of t-test. The differences were 
found significant by having the score of (t(311) = 4.111, p < .000), covering all aspects of 
CDSE-SF 1) Self-Appraisal, 2) Occupational Information, 3) Goal Selection, 4) Making a 
Plan for the Future, and 5) Problem Solving. The table 3 presents the data in detail. 
Furthermore, CDSE-SF test results showed differences between students who have and 
have not understood of job qualifications indicated by the value of t-test. The differences were 
found significant by having the score of (t(311) = 3.460, p < .001), covering all aspects of 
CDSE-SF: 1) Self-Appraisal, 2) Occupational Information, 3) Goal Selection, 4) Making a 
Plan for the Future, and 5) Problem Solving. The table 4 presents the data in detail. 
 
Discussion 
According to the findings of this study, the researchers revealed that Junior High School 
students’ career understanding was strongly influenced by career selection self-efficacy. Also, 





N SD t p 
Self-Appraisal 
Yes 238 2.66677 
3.311 .001 
No 73 3.97251 
Occupational Information 
Yes 238 5.55931 
4.017 .000 
No 73 5.47472 
Goal Selection 
Yes 238 3.54391 
4.640 .000 
No 73 4.23240 
Making Plans for The Future 
Yes 238 3.52762 
3.523 .001 
No 73 4.65372 
Problem Solving 
Yes 238 3.46499 
2.729 .008 
No 73 4.63114 
CDMSE 
Yes 238 15.79957 
4.111 .000 
No 73 20.69558 
 




N SD t p 
Self-Appraisal 
Yes 167 2.72967 
3.656 .000 
No 144 3.35401 
Occupational Information 
Yes 167 4.20492 
2.306 .022 
No 144 6.92338 
Goal Selection 
Yes 167 3.49091 
3.607 .000 
No 144 4.10596 
Making Plan for The Future 
Yes 167 3.43942 
3.403 .001 
No 144 4.27212 
Problem Solving 
Yes 167 3.57863 
2.419 .016 
No 144 4.02901 
CDMSE 
Yes 167 15.13645 
3.460 .001 
No 144 19.56991 
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some differences in the students’ career decision making were discovered through CDSE-SF 
test in terms of career understanding in the world of work, covering: 1) Understanding of 
various job alternatives, 2) Information on the world of work requirements, 3) Information on 
job vacancies, and 4) Understanding of job qualifications. Taylor & Betz (1983) define career 
decision self-efficacy as one’s belief in understanding and assessing himself appropriately, 
finding jobs information sources, determining career goals, making career plans, and solving 
problems related to career directions. 
The findings are supported by Winkel & Hartini (2018) that career understanding helps 
people develop unity and self-image as well as their roles in the world of work. That is why 
good career understanding is in line with career decision making self-efficacy. Kebudayaan 
(2013) state that the developmental tasks of Indonesian adolescents, including Junior High 
School students are to recognize abilities, talents, interests, career trend direction and artistic 
appreciation, and develop knowledge and skills based on their needs to follow and continue 
what they study or prepare career and play roles in daily life. 
Adolescents in high school are demanded to determine their career after graduating 
from Junior High School. Apart from career, they are also faced with jobs choices, further 
education, and productive activities (Pascual, 2014). To choose one of these choices is the 
realization of adolescents’ decision after considering their potential, weaknesses, information 
on the fields of work they are going to take, and risks to take after deciding career plans 
during their study in Junior High School. Regarding the findings, several Guidance and 
Counseling services can be provided as long as the services can improve understanding of 
various jobs alternatives, information on the world of work requirements, information of job 
vacancies, and understanding of various works qualifications. The more complete and 
thorough the information, the easier it is for individuals to make choices and decision for their 
career (Robbins, 2003). 
Brown and Lent (2005) argue that interventions in the process of career development, 
such as individual career counselling, group career counselling, classroom-based career 
curriculum, and career education are effective to assist and direct children and adolescents’ 
career. Besides, trainings are also useful for individual career planning in terms of improving 
the direction in the choice of career interest fields (Purnamasari, 2015). Career planning 
training provides understanding that builds students' awareness of their potential and 
limitations, understanding of various career opportunities alternatives and skills in 
determining career choices (Damayanti & Widyowati, 2018). 
 
Limitations and Suggestions 
However, apart from the advantages the findings provide, the researchers certainly 
realize some limitation – for example, there is a need to further examine the relationship 
between career understanding and career decision self-efficacy, particularly in terms of 
individual cultural factors. 
 
Implications 
These findings imply that individual career understanding strongly influences career 
decision making self-efficacy, particularly for Junior High School students. Therefore, the 
provision of guidance and counseling services in Junior High School are supposed to be 
directed towards the improvement of students’ career understanding. By doing so, students’ 
career decision self-efficacy will gain some encouragement.  
 
CONCLUSIONS 
This study aimed to analyze the career decision making self-efficacy of Junior High 
School students through career understanding. Based on the findings, it can be concluded that 
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there are significant differences in students who stated that they have gained career 
understanding and students who have not gained career decision making self-efficacy 
understanding. Apart from the findings, this study has some limitation regarding the sample 
collection that can be expanded to other provinces with diverse cultural background. 
Therefore, the future studies are suggested to provide career guidance services with many 
different innovations as an independent variable. 
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